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Two-for-One Teaching
Study Guide

The questions that follow are designed to encourage reflection on the book Two-for-One Teaching: 
Connecting Instruction to Student Values by Lauren Porosoff and Jonathan Weinstein. Two-for-One 
Teaching is an approach to instructional design that turns academic work into opportunities for 
students to discover and develop their own values.

For the introduction and chapters 1–2, chapter-specific questions enable readers to think more 
deeply on the concepts they encounter.  All questions can be used to guide individual reflection or 
small group discussion.

For chapters 3–8, there is a single set of questions to help readers consider how they’d use and adapt 
the protocols in any of these chapters.

We thank you for your interest in this book, and we hope this guide empowers you to empower your 
students.

~Lauren and Jonathan
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Questions about the Introduction

1) In the very first line (p. 1), the authors ask you to begin with you. What’s the value in beginning 
professional learning by reflecting on your experiences as a student?

2) Did you try the K-12 exercise (p. 1-2)? If so, what did you discover? If not, what stopped you?

3) On pages 3-5, the authors break down a technical definition of values. Below is a list of values 
some people find important. What are some of the values you bring to your actions as an 
educator?

4) The definition of values that the authors cite begins with the idea that values are “freely 
chosen” (p. 4). Consider one of your own values. Where would you say it came from? How do 
you freely choose whether, where, and how are you enact this value?

5) On pages 7-8, the authors offer four reasons to do values work in school. Which of these 
reasons do you find most convincing? Why?

actively
adventurously
ambitiously
appreciatively
authentically
attentively
carefully
compassionately
considerately
cooperatively
courageously
creatively

curiously
decisively
deliberately
diligently
efficiently
enthusiastically
fairly
flexibly
generously
gracefully
gratefully
helpfully

honestly
honorably
hopefully
humbly
humorously
imaginatively
inclusively
independently
kindly
knowledgeably
lovingly
loyally

modestly
open-mindedly
patiently
peacefully
perceptively
persistently
playfully
precisely
productively
reasonably
resiliently
resourcefully

respectfully
responsibly
reverently
seriously
skillfully
steadily
supportively
thoroughly
traditionally
trustworthily
warmly
wisely
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Questions about Chapter 1

1) On page 15, the authors explain the difference between wanting to do something and being 
willing. In your role as an educator, what are some things you don’t necessarily want to do but 
that you’re willing to do because they serve your values?

2) On pages 16-17, the authors describe four ways that values work might challenge students. 
Which of these four challenges makes you feel the most worried or concerned? What would it 
take for you to overcome those worries or concerns?

3) On pages 17-19, the authors explain how designing relevant learning tasks helps create a 
culture of willingness. Consider a learning task you recently gave your students. In what ways 
did it have personal, practical, and cultural relevance? In what ways could you improve its 
personal, practical, and cultural relevance for students?

4) On pages 19-21, the authors describe how to deliver lessons so that students remain 
psychologically present. Can you think of some times when you were physically present but 
not psychologically present? What are some signs that your students are not psychologically 
present? What are some signs that they are?

5) On pages 21-26, the authors describe four kinds of feedback: making observations, sharing 
your personal experience of the work, saying that the students values, and suggesting actions 
for next time. How do these four types of feedback empower students?

6) On pages 26-28, the authors discuss the importance of managing power. What thoughts and 
feelings came up for you as you read this part of the book?

7) Figure 1.3 (p. 32-33) summarizes common classroom avoidance moves and how teachers can 
help students turn back toward their values. Do you recognize any of these avoidance moves? 
How do you typically respond to student avoidance? Which suggestions seem most 
compelling?
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Questions about Chapter 2

1) Chapter 2 is the nerdy science chapter. A lot of teachers skip it. What’s the value of 
understanding the psychological science underneath the techniques in this book?

2) On page 36, the authors note an apparent contradiction between leading a protocol that tells 
students what to do, and doing values work that’s supposed to be about free choice. How is it 
not actually a contradiction? Given choice, do you always choose to live by your values?

3) On pages 38-40, the authors explain deictic framing, which basically just means helping 
people take new perspectives on their situation in order to expand their awareness. Page 39 
has a list of questions that  use different perspective-taking questions to help students expand 
their awareness during a lab on planarian worms. Try writing your own questions using the 
eight different deictic variations to help students notice possibilities for what they might see, 
think about, and do during an activity in your class.

4) On pages 41-43, the authors distinguish between conditional and hierarchical framing. Think 
of something you often try to get students to do. How could you frame that action as causing 
an outcome (conditional framing)? How could you frame that same action as part of a 
meaningful life (hierarchical framing)?

5) Pages 45-46 describe how to take advantage of patterns of activity to help students establish 
their values. Consider the last unit you taught. During that unit, what did you do to help your 
students prepare for learning, explore new material, review the material, create work product, 
refine that work product, and reflect on their learning?Use the unit task organizer on page 214 
to help you answer this question.
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Questions about Chapters 3-8

1) Of the five protocols in this chapter, which one are you most likely to try?

2) Which unit or units will you make this protocol a part of?

3) What do you see as the academic and social-emotional benefits of this protocol? That is, how 
do you think it will help students learn academic content and skills, and how do you think it will 
help students discover and do what matters to them?

4) How do the protocol’s benefits connect to the mission of a group you belong to—such as a 
team, department, committee, task force, or professional learning community?

5) What kinds of support would help you use or adapt the protocol? Where can you get that 
support?
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